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Terms of Use:

The LabourWatch web site and all materials provided by LabourWatch are intended to provide information of general interest to the public.

They are not intended to offer legal or consulting advice and accessing information or documents from the LabourWatch web site is not
intended to create a solicitor-client relationship.

Although we try to ensure the information we provide is accurate, we cannot guarantee that it is complete, correct, or timely, and make no
warranties of any kind. The information on this web site should be used only in combination with appropriate professional advice obtained
from a qualified professional who understands your particular situation.

Links to any other web site or reference to any product or service does not suggest or imply an endorsement or recommendation of those
products, services or web sites (or the material contained on those web sites).

Copyright:

The Canadian LabourWatch Association encourages the use of our content including copying, emailing and faxing as needed by users. There
are no restrictions on the use of our FAQ's, any Downloads related to labour law proceedings, our Newsletters, etc.

Any documents or materials housed on this web site that are the product of organizations other than LabourWatch may be viewed but further
copying and distribution should only be done in accordance with principles of copyright law.

Employees, whether unionized or not, who want to be more informed, should refer fellow employees to this website and may certainly
download, print, copy, transmit and distribute these materials to fellow employees or any interested parties by any means whatsoever. You do
not need to contact us for permission to do so.

Employers may do the same, for management training and communication purposes, whether within their organization or with other
interested parties. In some situations, employers may provide these materials to their employees. However, we suggest, in the strongest
possible terms, that you only do so in consultation with a labour lawyer who knows your individual situation.

Unions may do the same, for training and communication purposes, whether within their union or with other interested parties such as their
Members, or the non-members they represent.

Updated: May 23, 2008
Copyright ©2008 Canadian LabourWatch Association.
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Overview

You are free to decide if you want a union to represent you or not. You should not feel forced to make this decision and no one, including the
union or its supporters, the employer, or employees opposed to being unionized, should try to interfere with your decision using threats,
coercion, penalties, intimidation, promises or willful misrepresentation.

NOTE: In Saskatchewan, a union card you may be asked to sign is usually an Application for Membership. While unions usually accept
applicants on union drives into Membership, at some time in the future they do not have to. You may not know right away if you have been
approved for Membership.

o Whatever your decision, we recommend you express it using a union card or by canceling any previously signed union card.

e [fyou support the union and want to be represented by it, sign a union card. We suggest you ask for and keep a copy of anything
you sign. Ensure you get written information about how to contact the union after you sign.

e Ifyou don't support the union, oppose it, or just don't care one way or the other, don't sign a union card. But, if you now feel this
way and have signed a card, cancel it.

You will have to let the Saskatchewan Labour Relations Board know that you no longer want to be represented by the union and that you want
your card cancelled if the union submits your card to the Board with an application for certification of the union at your workplace. Do this
immediately and do it in writing using the attached form.

The purpose of cancelling a union card (or Application for Membership) during a union drive is to reduce the level of support the union has if
it applies to the Labour Board for a certification vote (45%+1). If you cancel before they apply to the Labour Board, in reviewing
cancellations the Labour Board may reject a vote application or a card certification request because in the end, union support is below 45%

Even if you do cancel your card, there may still be a vote. Voting "no" to being unionized, if you even get a chance to vote, is the only way to
be sure that your changed position counts.

You can ask the union for your card back as a way of canceling it, but you are not required by law in Saskatchewan to do it this way. It can be
difficult to get your card back, especially in a timely manner. That is why it is best to first cancel your card by writing to the Labour Board.

If instead you decide to tell the union as well as the Labour Board then you can send a copy of the cancellation to the union, but you are not
required by the law in Saskatchewan to do it this way.

The only thing you have to do is to notify the Board - see below.

If you don't cancel your card or if you do not get your card back, or the union does not respond to your personal cancellation notice, you do
not have to support the union if a vote is held — you can still be a "Member" and vote no. If you cancel a card but later support the union again
and there is a vote, you can still vote for the union.

Finally, even if you hear that the union has filed for certification or you know that they have filed (maybe there is a notice at work) you should
still file a cancellation with the Board. In most cases cancellations filed after the date of the union's application will not be counted, but there
are situations where they might be:

e Aunion withdraws and then re-files its application for certification — the later application’s date becomes the new date and your
cancellation may now count.

o [fthere are claims by employees that the union used organizing tactics which the Board finds to be Unfair Labour Practices,
particularly if your reasons for cancelling are related to the illegal tactics then your cancellation becomes very important.

Get the Forms

LabourWatch provides standard forms you may choose from.

To cancel your union card, you need to notify the Board. You may inform the union if you wish. Use your own letter or use a standard form
from LabourWatch. A letter you prepare should say that you no longer want to be a member of the union and don't want to be represented by
it. You must name the union, your employer and give your address.

The Board must receive the original document requesting removal of your support and the document must be signed by you and dated.
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Timing Your Cancellation

Don't put off canceling your card. If the union applies to be certified before you get your cancellation to the Board then your decision to
cancel your union card will not count (unless the union later withdraws and reapplies). Further, the Membership evidence supplied by the
union to the Board can determine whether the union will become certified as your Bargaining Agent without a vote.

Deliver Your Forms

To the Lahour Relations Board:
You must send originals. We suggest courier or hand delivery. The quickest way is the best way.

If you hand deliver them yourself ask the Board to time and date stamp when it was received and then to give you back a copy and they will
keep the original.

Don't fax them.
If you mail them, you must use registered mail, but it is not recommended because of the tight timelines.

Lastly, keep copies of everything you send for your records.

To the union (Optional):
Since there are no rules about this, use any type of delivery you want to.

In our opinion, the best way to send your documents to the union is to fax them to the union's office - faxing is fast and the confirmation page
proves the union received them.

However, our next choice would be to courier the documents. Other options are hand delivery and registered mail.
In deciding whether to ask for your card back or whether to send your cancellation notice to the union you may want to consider the following:

e |f you want the union to know that you and maybe others no longer support them and you think that that may cause them to reduce
or stop their organizing effort, then do so.

e Ifyou think that the union, once it knows you changed your mind, might talk to you again or even pressure you or at worst
intimidate or harass you, then don't tell them and only tell the Board. This way the union will only find out if they are able to apply
for certification and then the Board compares the union's cards with the employer's list of employees and any individual
cancellations and advises the union that cards do not count because there is a later dated cancellation.

Note: The Labour Board will encourage you to first ask for your card back from the union as well as filing you cancellation with the Labour
Board BUT they do not require you to do this and given the time that trying these two things could take versus just notifying the Board, your
changed position might not count. We suggest you only spend your time notifying the Board and only notifying the union if you have no
concerns about being pressured to sign-up again or you want to ensure you are protected from forced union Membership under
Saskatchewan law.
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Should you send a copy of your cancellation to the union?
Lawyer’s answer: it depends.

If the union gets certified you should see a notice at work from the Labour Board. After certification the union will almost always give notice
to your employer that it wants to use the Trade Union Act to force full union Membership upon the entire bargaining unit. Some unions do it
right after certification while some wait until bargaining begins. Under Saskatchewan law, all unionized employees (members of the
bargaining unit) are required to remain Members of the union if they have either:

e Applied for union Membership, and are later approved.
o Beenapproved for union Membership in the past.
The only exceptions are:
e  Employees who cancel their Application for Membership.
e  Employees who cancel their Membership (if their Application was approved).

So, if a union is certified, you are now unionized and a member of the bargaining unit. If you still do not want to also be a Member of the
union and you only cancelled your application of Membership by communicating with the Labour Board then now send the copy you kept of
your cancellation, to the union noting when it went to the Board. This should protect you from forced union Membership under the Trade
Union Act.

Finally, all employees who are hired into the bargaining unit after the union requests forced Membership under the Trade Union Act will be
required to apply for, and if granted, maintain union Membership.

Only two types of unionized employees (members of the bargaining unit) do not have to be actual union Members.

o  Employees who never join, or who cancel their Membership before the union requests forced Membership under the Trade Union
Act. (If such an employee ever joins later they cannot resign unless they successfully apply under the Trade Union Act for a
religious exemption.

e  Employees who apply for Membership but are denied Membership. They can remain unionized employees but will not be actual
union Members.
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Notification of Cancellation of Application for Union Membership
Or
Cancellation of Union membership

Membership Details

| do not want to be represented by, or remain a member of:

Insert the full name of Union, (and local if applicable)

as it relates to the following Employer.

Insert Full Name of Employer

Personal Details

Full Name:

Print Your Full Name
Address:

Street City Province Postal Code

Telephone Number:

( )

Signature Date:

Note: This form will not be accepted unless it is signed, your name is printed clearly, and the form is dated.

1. Do not fax your documents
2. Hand deliver, courier or mail your cancellation — keep a copy of your completed cancellation.
3. Only complete the union information below if you are going to send your cancellation to the union.

Regina Office Prince Albert  Saskatoon Union (Complete if sending to union)
1600 - 1920 Broad Street 800 Central 10™ Floor

Regina SK, S4P 3V2 Prince Albert  Sturdy Stone Building

Phone: (306) 787-2406 SKS6V6GT 122 3 Avenue, North

Saskatoon, SK, S7K 2H6




Petition for Cancellation of Union Membership

Please Read Carefully

This petition will serve to notify you that we do not wish to be Members of or to have the union represent us.
(Write the full name of the Union, including the Local, if applicable)

As it relates to the following employer

(Write the full name of your employer)
Those of us who have already signed an Application for Membership or who have been approved to be Members of the union wish to cancel our Membership.

Date Full Name Address Phone Province Signature
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