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LETTERS

Saint Ken and the drive for decent-paying jobs

Congratulations on your ssres,
Sate of the Unlons. It wes some of
the best selence fictlon Fve read.
rour* poll questions™ were wordaed
in 4wy asto obtaln the an-
swers Yol were looking for

I became active in mmy unlon be-
CAL S thers Ware many opparti-
nitles in place for me to gain
meaningful input — o bath my
union and emplaver. I fear Httle
of reprizal or retribution for con-
structlvely speaking my mind.
Canthe same be sald about an-
swering Important eoncerns of
employess mired in the manage-
menr-s_#fgnned models? Biot
bilondy Hkely.

The ooty gripe I have with cerain
unioms 18 that they have become
o0 complacent with management
whien it oom esto the types of em-
ployment desmed acceptablea
Terms such as s=asanalf tempi-
Tary/permansnt, part-time/eon-
tract and all other forms of em-
ployment that are not full tme
lemre members fecling sold shor.

M¥ message o unlon leaders
everywhere 15 Go ahead and seek
ot Oew members o slgn up, bat it
stlllshould be about dece ni-pay-
1ng, full-dme jobes for the underem-

oyed — the members who gja}'

s and not only feel hugeby dis-
enfranchisad from thelr workplace
bzt alsofrom tha T urdons
H. Maleom Thomas, Cobourg.

Fae: Mo Market for Unionse Ask
Gencle Marshall, Sept. O

After reading the n by Ben
Georgettl, I was almost ready to
hafl bim as the patron saint of all
workers.

satnt Een Informs us that readers
of the Mateon af Post 8T saTved up
more ideclogy than information.
He then proceeds w0 castlgate
Latourwateh as*a virtwal Whi's
Who of vehemently amtl-labouror-
gankzatdons ... untted in thelrdeter-
mination to demy workers thelr
fundamental rights under the
Charterof Rights tojoin aundon.”

Actually, these organtzations do
niot demy workers that right; they
wtm asseTt the equally

18l rights of workeT s not
tojolna unian.

Salnt Ken procesds to note that
the Matissal Post NewsToomL
*alone among the four Toronto-
based dally newspapers, 18 wnoT-
ganlzed.” In unlon-speak, this
means that at the other four
newspapers, workers are all dutl-
ful, upstanding individuals who
labour for love and eare of family
and community, while Fost em-
plovesas are just three-headed
monsters whio heat thelr wives
and children. antzed or not,
organized has no bearing on the
qualieyof the produet.

omn reflectlon, I tend to beleve
that Saint Ken is les Interestad in
B, Gracle’s problems than in the

Prospect of org AMZNg Mars peo-
Pl to pay unlon dues.
Trawym Roberts, Coguitiom, B.C.

If Mr. Georgettl 15 correct and
mostmembers are satlsfied with
thelr unlons, then ghing workers
the fresdom tojoln, not join, ar
un-join & umlen as they wish
should have very little effect. 1
Wwas a union member for many
vears biefore I retired as a teacher,
and I would have loved to have
had that opporuanl ey

ML Georgettd belkeves what he
1s=aying, winy notghve workers that
freadom? If he s dght, he has
nothing o fear and thise dues will
keep T in. I he doesn't really
beldive e, we w1 kenomrarh at
tothink of his remarks.

Your maove, ML Georgett.
Robert W. Archibald, Bron tford,
Ont.

Tt Dt eas oe 0 B ase howranlon
interest=will conslsendy misrep-
resent the level of protections of-
fured to workers without the nesd
forunlon representation. The cass
of Gencle Marshall makes this
polnt While Mr. Geargett] 15 cor-
rect Ahot 8 unlon providing a
@rlew Ane Proeess, Tepresentation
and an antl-disedmination clause
1n a collectlve ent, what is

ﬂ.'gmcus]}' ti5 alist ofbds
all's existng right=.

There are multlple grievanoe

proceses: firstunder the Employ-
ment Standarnds Act, seeond under
the Human Fights Code and third
through the common law eouris.
In the first £#0 CASES, TETeETLA-
tlom 15 niot necessary., In the seeond
case partlenlady, the Human
Eights Commizslon 18 a named
party and comes dowm on diserim-
Inating employers with the full
foree of the stabe, In the third cass,
lawyers are quite wiling totake up
an employes’s canse which, 1 sue-
cessfinl willuimatdy be billed to
the employer etther inpam or tn to-
tal depending on how ourageous
the behmrourof the employeris

1t 18 easy o t1rn Bds Baarshall in-
toa spmpathede fignre, what with
GILF A0 YeArs Lo retiTe; A lone sax-
agenarian batting the powers that
be at Havergale Then again, she
turned her nose up at 10 months
severance and basleally wants a
tavo-yea T vacathor, whileh wil dove-
tal] nicely with the onset of retre-
ment. Instzad of suing Havergals
while looking for other work, she
spends her tme trying the matter
in the media while enlistng the
help of her superstar d aughter

There s B certaln {romy in this as
Amanda Marshall did not achieve
hercalebrty status and wealth un-
der the protectlon of 8 senlority-
obeessed union, but rather by her
own merts and vahe operating In
adree marketplace
Clark Prowning, Toronto.
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