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Unions due for change

Re: Union Members Don't Want Dues Go-
toPditles, Sept. 4.

1 had a good laugh when I read the quotes
attributed to Canadian Labour Congress
boes Ken Georgett] and the labour party's
apologist, federal MDP leader Jack Layton.

Georgett] s quoted as saFing the dona-
tlons of union dues tuﬂgohm:nl partles 1s
not done on “the whim of the indtvidual”

The misuse of union dues is done on the
whims of the unlon bosses and thelr sup-
porters. Georgett] of g1 peopla knows this,
He is the guy who sentouta whien he
was presldent of the B.C. Federation of
Labour solieiting funds for an abortlon
clinfe. Of eourss, the individual unlon
member was ot consulted on this “whim®
of the union politburo.

Mr. Layton is quoted as saying: “The thing
about jodning a unlom is ... that you're be-
coming part of 8 democratle stricture” Oh
really, surely Mr. Layton knows union dues
Are compulsory. 5o how ean yoi have com-
pulsary democracy?

Perhapsthis soclalst eomedy act of Geor-
gettl and Layton should talkto thelr soclal-
1=t brother, Buzz Hargrove, who sald:
“There 1s not a single unlon in Canada that
can claim a mandate from s rank-and-file
members for condnued financial and polit-
1eal support for the MDF. The labour move-
ment and the partywill both be betber off H#
wecall an end tothis fietlon” (e was quot-
ed in Vaneouver's The Province, June 13,
2002, page A0,

One wonders when our so-called elected
paitlelans will have the eourage to bring in
leglslation to control these labour bosses,
for right now they are a law unto them-
selves, a5 witness the above quote by Buzz
Hargrove, who freely admits they doo't
have a “mandate.”

Steplien Frap, Chilliwok, B.C

Years ago, Igt;;ﬁht at Wanier College, a
Bontreal En, CEGEF. Like a mabster
kleking up a chunk of his earnings to the
boss of bosses, my unlon sent 8 huge por-
tlon of its dues to the central, the CHTTL
Each year at its annual meting, however,
the CHTU voted to abalish Englsh
CEGEP=

That, as Frank Cotroni might say, was one
spley meatball.
Arnie Keller, professor and director, Fro-
fessionml Writing, Depariment of Eng-
Hizh, Unieersity of Fiatoris, B.C

Ken Georgett of the Canadian Lebour
Congress 1s not telling the tnath when he
says that “when unions decide to donate
money to A politlcal party, 1t goes o their
membership for a vore” As & high school
teacher in Ontario, I belonged to GSSTF.
When OSSTF funds were provided to the
Omtario MDPin the 1000, T do not remem-
et being Bsked towows for or agalnsteuch a
situation. And I'was not pleased that my
dues were golng to support a polttical party
forwhom I would not vote, Mr. G eorgettl
should get real.

J. Beoerly Ewen, Ajax, Ont.

Rer Labour gets more than s due, Terence
COreoran, Sept. 4.

Am excellent plece on the power of unlons
They are coerclye and have nothing o do
with Individual rights

A good q{l.esn-:-u,t]u:-ug;h,:ls where 18 our
wonderful Supreme Court, which every-
ome looksto to preserve our freedoms? Is
1t possible that the Charter of Rights and
Freedomsis 8 hoax? If that sounds kind of
strong, ask a fatmer who has the temerty
to =21l his own wheat, o7 someons who
wants to watch direct TV, how useful the
Charter 15 in protecting his freedoms. If
you are B ing refugee ora unlonrep, it
works Just fine, but 1f you owm a bar and
want to have smoking and your patrons
do, too, or own an apartment buflding
where you can't ralse the rent, you will
wonder what the Charter of Rights has
dome fior you.

Fary Ellioft, Etobicoke, Oni.

Labour’s benefits

Fe: Labours Real Meed, Aug. 50,

I agree with the stlon from Mark
Inllins and Jason Clemensof the Fraser
Institute, who sig gest Canada should ex-
amine 0.5 labour Telations polcy in order
to improve the working Hves of Canadian
woTkers. Speclfically, they suggested wa
look to the 22 Amerlcan states that have
enacted Right to Work laws, Thess laws
emuphasmethe right of individuals over the
rights ofa-:o]l-acﬂg"-l':le.hhe auniom.

The American Federation of Labor-Con-
gress of Industrial Organtzation (AFL-
CIo), which represents 16 milion trade
union members in the Untted States, re-
cently published the following statistics
coneerning the role ofunions inthe U.5,
econony:. Thelrsuidy foand:

B The 10 states where unions aTe strongest
hawe higher earnings, better health eover-
age, less erlme, morte eivie pardeipation,
less poverty and better schools than the 10
states where union membershipislowest.
! Union members earn 26% more than
thelT non-union coumETparts.

B Mdore than 75% of unlon workers have
hiealth benefits, compared with less than
half of non-unicn .

B Mearly 70% of union workers have a pen-
slon, compared with 14% of non-union
workers,

These all seem ke good reasons for em-
ployess towant tobe part of a unlon.

Thefresdom toform a unlon 1S an #ssen-
tlal part of our democratle process. At
wark, unions are imporant for establish-
ing a co-operative, mumaly beneficl al rela-
tlonship between employers and thedr em-
ploFees. It is the foundation of a partner-
Ehi%'ﬂlnt works to achleve common goals
such as high productivity, qualty wark,
safe working conditions and decent Hving
stand ards.

Heinrioh Huber, United Food and Com-
mercial Workers [mdon, Coneda.
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